Bachelor of Science in Business Administration

Area of Concentration: Management

A. Content of Management: (See also Business Administration Foundation)
Mgt 101 Philosophy,Purpose,Theories & Principles of Management 3 units****


This course focuses on the central purpose of management as a process, a function, a technology, and a science in planning, organizing, directing, developing, enabling human social systems to fulfill purpose-vision-mission, achieve goals and objectives, and the underlying belief systems or assumptions that influence the way management is carried out in practice.


This course explores the historical and theoretical beginnings and underpinnings of management science, the evolutions of models and frameworks in practice as well as the current developments and principles based on research and practice on what works in managing emerging, changing and complex systems.

B. Context of Human Systems Management
Mgt 111 Self Management




3 units***


This course focuses on the dimensions and dynamics of managing self for personal mastery – exploring the make-up and potentials of the self system, discovering and affirming the life purpose of the system and developing the competencies of self awareness, self acceptance, self-development and self management. This course will take into account the socio-psycho-emotional

-cultural-political and geographic roots and influences in the person of the learner.

Mgt 112 Group/Team Management




3 units***


This course focuses on the dimensions and dynamics of groups, how to understand and manage group processes and the strategies for group/team development and effective team functioning. This will include practical exercises on group communication, group processes, group conflict management, and group learning, functioning and development. 

Mgt113 Business Organization Development & Management  
3 units


This course focuses on the strategies, approaches, methodologies and techniques as interventions for organization effectiveness and development. It includes the principles and processes of management organizations and the changes needed to make organizations productive, creative, and healthy and become a learning organization.

Mgt 114 Community/Networks Management



3 units***


This course focuses on understanding the dimensions and dynamics of a community as well as networks, what makes them work and how it can be a source of strength, support and foundation for social development and change. This also will include strategies and approaches in mobilizing people and organizations in communities for collective affirmative action.

Mgt 115 Human Resource Management



3 units***


This course covers the various phases of personal administration with emphasis on the methods, techniques and procedures for effective personnel utilization; principles underlying

the application of various practical techniques necessary to carry out employee selection, utilization,

maintenance and development.

Mgt 116 Small Business Management & Entrepreneurship
3 units***


Designed to train the students in the organization, operation and management of small business enterprises. Emphasis is placed on the current practices in solving problems generally encountered in the operation of small businesses involving planning, financing, government assistance and regulations, purchasing, selling, etc. The role of the entrepreneur in the development of the country’s economy is likewise stressed.

C.Process Management
Mgt 121 Change Management





3 units**


This course focuses on the understanding and appreciation of the phenomenon of change as it affects human social systems and how to manage it at all levels – developmental, transitional and transformation change and ease the trauma of transition.

Mgt 122 Corporate Information Management



3 units***


This course focuses on the appreciation and utilization of information for effective and excellent organization and management, both in real and virtual world; including the appreciation of the advances of information communication technology (ICT) the utilization and impact of which spells the difference in what works in the 21st century.

Mgt 123 Ethics & Corporate Social Responsibility


3 units**


This course focuses on the current, recurring, emerging, changing and complex issues affecting human systems organization and management, and the ethical implications to human/ individual, organizational/community as well as ecological well-being.  Learners are to learn to discern, using multimodal  perspectives, the issues and be able to transcend and transform decisions

for the greater good. 

Mgt 124 Production /Operations Management


3 units*


This course focuses on the systems and structures of production and operations management; the principles and practices of effective and efficient management to get things done. This includes commonly occurring application problems such as capacity planning, production  scheduling, line balancing, inventory management, quality management and supply chain concepts.

Some manufacturing and service environments will be discussed and the emphasis will be on the undamentals of the operations functions in the organization.

Mgt 125 Leadership and Relations Management


3 units*


This course focuses on the leadership and the process of understanding, appreciating and managing relations of people in group and communal settings, how to tap the power of relations and networks without being trapped by the personal and parochial loyalties but transcending and transforming relations for the greater good. This also gives emphasis to the person and qualities of a   leader that influence significantly on the effectiveness of various levels of relations that management relates to everyday.

Mgt 126 Business Policy & Strategic Management


3 units


This course focuses on the understanding of the role of policy in organization and management for effectiveness and efficiency, for consistency and order. It also explores the process of policy formulation and articulation, the role and use of it for public safety, public order, common and greater good.

Mgt 127 Marketing Management




3 units***


This course focuses on the theory and practical application of marketing techniques. This includes analysis, planning, implementation and control programs designed to create, build and maintain mutually beneficial exchanges with target markets.

Mgt 128 Financial Management





3 units***


This course provides a working knowledge of the tools and analytical conventions used in the practice of corporate finance. The emphasis is on establishing an understanding of the basic elements of financial theory to be used in the application of analytical reasoning to business finance problems.

D. Others
Mgt 129 Culture and Management




3 units**


This course focuses on the role of culture in the effectiveness, efficiency and productivity of management and organization.

Mgt 132 Action Research


   


          3 units***


This course is a direct and practical application of planned change process in response to an identified problem in management and organization This problem is undertaken as an action research, fully documented as an academic piece of work and presented in a seminar.

Mgt 133 Seminar/Special Topics




3 units **


This is a course on certain currently relevant/special topics that can be put together as a seminar organized with students. This could involve experts who can be invited as resources persons who can address the topic  more intensively and extensively. 

Mgt 140 – Residency (Practicum)




3 units


This is an actual supervised practicum and exposure of students in organizations.

SUMMARY OF UNITS

I. GENERAL EDUCATION
	
	UNITS

	
A. Humanities Cluster
	

	

English Language/Communication Skills:
	27

	

English 1, 2, 3, 4
	12

	

Filipino 1, 2
	6

	

Humanities1,2
	6

	

Literature 1    
	3

	
	

	
B. Math; Nat. Sci.; ICT Cluster

	15

	

Math 1,2
	6

	

Nat. Sci., 1, 2
	6

	

ICT 1

	3

	
	

	
C. Social Science Cluster
	12

	

Social Science 1, 2
	6

	

Philippine History
	3

	

Economics 1
	3

	 


	

	

Sub Total
	54

	
	

	II. Others

	

	
A. Life and Works of Rizal
	3

	
	

	III. Business Administration


	

	
A. Business Preparation Cluster


	12

	 
Economics 2
	3

	
Business Statistics
	3

	
Mgt 131 - Business Research
	3

	
ICT 2 - Business Software Application
	3

	
	

	
B. Business Foundation Cluster
	36

	
Accounting 1, 2,3,4
	12

	
Mgt 101 – Philosophy, Purpose & Principles of Management
	3

	
Mgt 113 – Business Organization & Mgt
	3

	
Principles of Marketing
	3

	
Principles of Finance Money, Credit & Banking
	3

	 
Business Law 1, 2
	6

	
Taxation 1 & 2
	6

	
	

	C. Major Field Cluster
	30

	
Mgt 111 Self Management
	3

	
Mgt 112 Group/Team Management


	3

	
Mgt 114 Community/NetworkManagement
	3

	
Mgt 115 Human Resource Management
	3

	
Mgt 116 Small Business Management & Entrepreneurship
	3

	
Mgt 122   Corporate Information Management
	3

	           Mgt 124 Production & Operations Management
	3

	
Mgt 127 Marketing Management
	3

	
Mgt 128 Financial Management
	3

	
Mgt 132 Action Research
	3

	
	

	D. Professional Electives

	9

	
Mgt 121 Change Management
	3

	
Mgt 123 Ethics & Corporate Social Responsibility
	3

	
Mgt 129 Culture and Management
	3

	
	

	E. Free Electives
	6

	`
Mgt 125 Leadership & Relations Management
	3

	
Mgt 133 Seminar/Special Topics

	3

	
	

	F. Integrating Courses
	6

	
Mgt 126 Business Policy & Strategic Management
	3

	
Mgt 140 Residency (Practicum)

                                       
	3

	

	

	
Sub Total
	156

	
	

	IV. Others
	

	

NSTP
	6

	

PE


	8

	
	

	



       
	

	V. Theology 1-4 (8)




	14

	
	

	
GRAND TOTAL
	170

	
	


Management Curriculum (51 units)

I. Categories of Courses

A. Major Field Cluster: Human Systems Management  
30 Units  


B. Professional Electives 





9 units


C. Free Electives






6 units


D. Integrating Courses


 


6 units



Total:    







51 units

II. Framework of Curriculum Design
A. Content of Management: 



 Philosophy, Purpose Theories and 



 Principles of Management
 



3 units









(Business Foundation)

B. Context of Human Systems Management

Self Management





3 units***

Group/Team Management




3 units***

Business Organization &Management


3 units 

(Business Foundation)

Community/Networks Management


3 units***

Human Resource Management



3 units***

Small Business Management & Entrepreneurship
3 units***

C. Process Management

Corporate Information Management


3 units***

Business Policy & Strategic Management

3 units (Integrating Course)

Ethics and Corporate Social Responsibility

3 units**

Change Management




3 units**

Production & Operations Management


3 units***

Leadership and Relations Management


3 units*

Marketing Management




3 units***

Financial Management




3 units***

Culture and Management




3 units**

D. Others


Action Research***


Residency (Integrating Course)


Seminar/Special Topic*

*** Major Field Cluster    ** Professional Electives   * Free Electives
